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Che 
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of Jadia EXTRAORDNARY 

PART 
II-Section 
1 

PUBLISHED 
BY 
AUTHORITY 

fkren, 
NEW

 
DELHL, 

F° 18| No. 
18] 

Separate 

pzging 
is given 
to 
this 

Part 
in 

order 

that 
it may 
be 

filed 
as 
a separate 

com
pilation. 

M
INISTRY 

OFLAW
AND 

JU
STICE 

(Legislative 
Department) 

New 

Delhi, 
the 

23rd 

April, 

2013/V
aisakha 

3, 1935 

(Saka) 

The 

follow
ing 

Act 
of 

Parliam
ent 

reccived 

the 

assent 
of the 

President 

on 

th
e 22nd 

April, 

2013, 
and 
is hereby 

published 
for 

genceral 

infom
nation: 

TH
E 

SEXUAL 

HARASSM
ENT 

OF 

W
OM

ENAT 

W
ORKPLACE 

(PREVENTION, 

PROHIBITION 

AND 

RED
RESSA

L) 

ACT, 

2013 (N
o. 

14 
OF 

2013) 

(22nd 
April, 
2013.] 

An 
Act 
to 

provide 

protection 

against 

sexual 

harassm
ent 

of women 
at workplace 

and 
for 
the 

prevention 
and 

redressal 
of com

plaints 
of sexual 

harassm
ent 

and for 

m
atters 

connected 

therew
ith 

or 

incidental 

thereto. 

WHEREAS 

sexual 

harassm
ent 

results 
in 

violation 
of 
the 

fundarm
ental 

rights 
of 
a wom

an 

10 

equality 

under 

articles 
14 
and 
15 

ofthe 

Constitution 
of lndia 
and 
her 

right 
to 
life 
and 
to live 

with 

dignily 

under 

article 
21 
of the 

Constitution 
and 

right 
to practice 
any 

profession 
or to carry 
on 

any 

occupation, 

trade 
or business 

w
hich 

includes 
a right 
to 
a safe 

environm
ent 

free 

from
 

sexual 
harassm

ent; 

AND 

WHEREAS 
the 

protection 

against 

sexual 

harassm
cnt 

and 

the 

right 
to

 

work 

with 

dignity 
are 

universally 

recognised 

hum
an 

rights 
by intem

ational 

conventions 
and 

instrum
ents 

Such 
as Convention 
on 
the 

Elimination 
of all Forms 
of 

Discrim
ination 

against 

W
omen, 

which 

has 

been 

ratificd 
on the 

25th 

June, 

1993 
by 
the 

Goverm
m

ent 
of India: 

AND 

WHEREAS 
it is 

expedient 
to 

make 

provisions 
for 

giving 

effect 
to

 
the 

said 

Convention 

for 

protection 
of wom

en 

against 

sexual 

harassm
ent 

at workplace. 

HTGSI, 

A
T

 
23, 

2013/ 

E
 

3, 1935 

(Y
#) TUESDAY, 
APRIL 
23, 

2013/ 

VAISÁKHA 
3, 1935 

(SAKA) 
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Br 
it enacted 
by 

Parliament 
in 
the 

Sixty-fourth 
Year 
of the 

Republic 
of lndia 
as follows: 

CHAPTERI 
PRELIMINARY 

1.(/) 
This 
Act 
may 
be called 
the 

Sexual 

Harassment 
of Women 
at W

orkplaoe 

(Prevention, 

Prohibition 
and 

Redressal) 

Act, 

2013. 

Short 
title, CAlent 

and Commcnccment. 

(2) 
It extends 
to 
the 

whole 
of lndia. (3) 

It shall 

come 
into 

force 
on 

such 
date 
as the 

Central 

Government 

may, 
by 

notification 

in 
the 

Official 

Gazette, 

appoint. 

2. In 
this 

Act, 

unless 
the 

context 

otherwise 

requires, 

Definitions 

(a) 

"aggrieved 

woman" 

means () 
in 

relation 
to 
a workplace, 
a woman, 
of any 
age 

whether 

cm
ployed 

or 

(üi) 
in 

relation 
to 
a dwelling 

place 
or house, 
a woman 
of 
any 
age 
who 
is 

ermployed 
in 

such 
a dwelling 

place 
or house; (6) (9 

in 

relation 
to 
a workplace 

which 
is established, 

(4) 
by 
the 

(B) 
by 
the 

State 

Goverment, 
the 

State 

Government; 

(i) 
in 

relation 
to 
any 

workplace 
not 

covered 

under 

sub-clause 
() 
and falling 

within 
its 

territory, 
the 

State 

Govenment; 

(c) 

()"D
istrict 

Officer" 

means 
an 

officer 

notified 

under 

section 
5; 

(e) 

"dom
estic 

worker" 

means 
a woman 
who 
is em

ployed 
to do 
the 

household 

9em
ployee" 

meansa 

person 

em
ployed 

at a workplace 
for 
any 

work 
on 

regular, 

temporary, 
ad 
hoc 
or daily 

wage 

basis, 

either 

directly 
or through 
an 

agent, 

including 
a contractor, 

with 
or, without 
the 

knowledge 
of 
the 

principal 

em
ployer, 

whether 
for rem

uneration 
or not, 
or working 
on 
a voluntary 

basis 
or otherwise, 

whether 
the 

term
s 

of cm
ploym

ent 
are 

cxpress 
or im

plicd 

and 

includes 
a co-worker, 
a contract 

worker, 

probationer, 

trainee, 

apprentice 
or 

called 
by any 

other 

such 

name; g)"employer" 
means () 

in relation 
to 
any 

departm
ent, 

organisation, 

undertaking, 

cstablishm
ent, 

enterprise, 

institution, 

office, 

branch 
or unit 

ofthe 

appropriate 

Govermment 
or 
a local 

authority, 
the 

head 
of 
that 

department, 

organisation, 

undertaking, 

establishment, 

enterprise, 

institution, 

office, 

branch 
or unit 
or 

such 

other 

officer 

(i) 
in 
any 

workplace 
not 

covered 

under 

sub-clause 
(i), 

any 

person 

responsible 
for 
the 

management, 

supervision 
and 

control 
of the 

workplace. 

not, 

who 

alleges 
to have 

been 

subjected 
to 
any 
act 
of sexual 

harass1ment 
by 
the respondent; "appropriate 

Government" 
means owned, 

controlled 
or 

wholly 
or substantially 

financed 
by 

funds 

provided 

directly 
or indirectly 

Central 

Govemment 
or the 
Union 

territbry 

administration, 

the 
Central 

Govermment; 

"Chairperson" 

means 
the 

Chaiperson 
of 
the 

Local 

Complaints 

Committee 

nom
inated 

under 

sub-section 
(/) 
of section 
7; 

work 
in 

any 

houschold 
for 

rem
uneration 

whether 
in 

cash 
or kind, 

either 

directly 
or 

through 
any 

agency 
on 
a temporary, 

permanent, 
part 

tim
e 

or full 
tim

e 

basis, 
but 

does not 

include 
any 

member 
of 
the 

fam
ily 

of the 

em
ployer; 

as the 

appropriate 

Goverm
m

ent 
or the 

local 

authority, 
as the 

case 

may 
be, 

may 
by an 

order 

specify 
in 
this 

behalf; 
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Explanation, 

--F
o

r 
the 

purposes 
of 

this 

sub-clause 

"m
anagem

ent" 

ncludes 

the 

person 
or 

board 
or 

com
m

ittee 

responsible 
for 

form
ulation 

and 

adm
inistration 

of polices 
for 
such 

organisation: 

(Üii) 
in 

relation 
to 

workplace 

covered 

under 

sub-clauses 
() 

and 

(i), 
he 

person 

discharging 

contractual 

obligations 

with 

respect 
to 
his 
or her 

em
ployees; 

(v) 
in 

relation 
to 
a dwelling 

place 
or house, 
a person 

or'a 

bouschold 
who 

em
ploys 

or benefits 

from
 

the 

employment 
of domestic 

worker, 

iespective 
of the 

num
ber, 

tim
e 

period 
or 

type 
of such 

w
orker 

em
ployed, 

or the 

nature 
of the 

em
ploym

ent 
or activities 

perform
ed 

by 
the 

dom
estic 

worker, 

(h) 

"Intem
al 

Committee" 

means 
an Interm

al 

Complaints 

Com
m

ittee 

constituted 

under 
section 
4; 

()"Local 

Committee'" 

means 
the 

Local 

Com
plaints 

Com
m

ittee 

constituted 

under 

section 
6: 

()"M
em

ber" 

means 
a M

em
ber 

ofthe 

Interal 

Com
m

ittee 
or the 

Local 

Committee, 

as 
the 

case 

may 
bc; (k) 

"prescribed" 

means 

prescribed 
by 

rules 

made 

under 
this 

A
ct; 

() 

"Presiding 

Officer" 

means 
the 

Presiding 

Officer 
of the 

Internal 

Com
plaints 

Com
m

itee 

nom
inated 

under 

sub-section 
(2) 
of 

section 
4; (m

) 

Tespondent" 

m
eans 

a person 

against 

whom
 

the 

aggrieved 

wom
an 

has 

m
ade 

a com
plaint 

under 

section 
9; 

(n) 

"scxual 

harassm
ent" 

includes 
any 
one 
or more 
of 
the 

following 

unw
elcom

e 

acts 
or behaviour 

(w
hether 

directly 
or by im

plication) 

nam
ely: 

(0
 

physical 

contact 

and 

advances; 
or (i) 

a dem
and 

or request 
for 

sexual 

favours; 
or (ii) 

making 

sexualy 

coloured 

remarks; 
or (iv) 

showing 

pornography; 
or (v) 

any 

other 

unwelcom
e 

physical, 

verbal 
or 

non-verbal 

conduct 
of sexual 

nature; 

(o)"w
orkplace" 

includes 

() 
any 

department, 

organisation, 

undertaking, 

establishment, 

enterprise, 

institution, 

office, 

branch 
or unit 

which 
is established, 

ow
ned, 

controlled 
or 

wholly 
or substantially 

financed 
by 

funds 

provided 

directly 
or indirectly 
by 
the 

appropriate 

G
overm

m
ent 

or 
the 

local 

authority 
or 
a Goverm

m
ent 

com
pany 

or a 

corporation 
or a co-opcrative 

society: 

(i) 
any 

private 

sector 

organisation 
or a private 

venture, 

undertaking, 

enterprise, 

institution, 

establishm
ent, 

socicty, 

trust, 

non-governm
ental 

organisation, 

unit 
or 

service 

provider 

çarrying 
on 

com
m

ercial, 

professional, 

vocational, 

educational, 

entertainm
ental, 

industrial, 

health 

services 
or financial 

activities 

including 

production, 

supply, 

sale, 

distribution 
or service; 

(iii) 

hospitals 
or nursing 

hom
es; 

(iv) 
any 

sports 

institute, 

stadium
, 

sports 

com
plex 

or com
petition 

or gam
es 

venue, 

whether 

residential 
or 
not 

used 
for 

training, 

sports 
or 

other 

activities 

relating 
thereto; 

(v) 
any 

place 

visited 
by 
the 

em
ployee 

arising 
out 
of or during 
the 

course 
of 

employment 

including 

transportation 

provided 
by 
the 

em
ployer 

for 

undertaking 

such 
joum

ey; 
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(v) 
a dwelling 

place 
or a house; (p) 

"unorganised 

sector" 
in 

relation 
to a workplace 

mcans 
an 

cnterprise 

owned by 

individuals 
or 

self-employed 

workers 
and 

engaged 
in 
thc 

production 
or sale 
of 

goods 
or providing 

service 
of 
any 
kind 

whatsoever, 
and 

where 
the 

enterprise 

employs 

workers, 
the 

number 
of 

such 

workers 
is less 
than 
ten. 

3.(/) 
No woman 

shall 
be 

subjected 
to 

sexual 

harassment 
at any 

workplace. 

(2) 
The 

following 

circumstances, 
among 
other 

circumstances, 
if it occurs 

or is persent in 

relation 
to 
or connected 

with 
any 
act 
or behaviour 

of sexual 

harassment 
may 

amount 
to 

sexual 
harassment: 

PrevcntIon 
of Sexual 

harassment. () 

implied 
or cxplicit 

promise 
of preferential 

treatment 
in her 

employment; 
or 

(i) 

implied 
or explicit 

threat 
of 

detrimental 

treatment 
in 
her 

employment; 
or 

(iii) 

implied 
or explicit 

threat 

about 
her 

present 
or future 

employment 

status; 
or 

(iv) 

interference 
with 
her 

work 
or creating 
an 

intimidating 
or 

offensive 
or hostile work 

environment 
for 

her; 
or 

(v) 

humiliating 

treatment 
likely 
to 

affect 
her 

health 
or safety. CHAPTERII 

CONSTITUTION 
OF 

INTERNAL 

COMPLAINTS 

CoMMITTEE 

4.(/) 

Every 

employer 
ofa 

workplace 
shal!, 
by an order 
in 

writing, 

constitute 
a 

Commitee 

to 
be 

known 
as the 

"Intermal 

Complaints 

Committce": 

Provided 
that 

where 
the 

offices 
or 

administrative 
units 
of the 

workplace 
are 

located 
at 

different 

places 
or divisional 

or sub-divisional 
level, 
the 

Internal 

Committee 
shall 
be 

constituted 

at all 

administrative 
units 
or 

offices. 

Constitution 
of 
Internal 

Complaints 
Committee. (2) 

The 

Internal 

Commitnee 
shall 

consist 
of 
the 

following 

members 
to 
be 

nominated 
by 

the 
employer, 
namely: 

(a) 
a 

Presiding 

Officer 
who 

shall 
be 
a woman 

employed 
at a senior 

level 
at 

workplace 

from 

amongst 
the 

employees: 

case 
a senior 

level 

woman 

employee 
is not 

available, 
thc 

Presiding 

Officer 

shall 
be 

nominated 
from 

other 

offices 
or 

administrative 
units 
of 
the 

workplace 

referred 
to 
in 

sub-scction 
(/): 

Provided 
that 

Provided 

further 
that 
in 

case 
the 

other 

offices 
or administrative 

units 
of the 

workplace 
do 
not 

have 
a senior 
level 

woman 

employee, 
the 

Presiding 

Officer 
shall 
be 

(b) 
not 
less 
than 
two 

Members 
from 

amongst 

employees 

preferably 

committed 

to 
the 

cause 
of women 
or who 

have 
had 

experience 
in 

social 

work 
or have 

legal knowledge; 
(c) 
one 

member 

from
 

amongst 

non-govermmental 

organisations 
or associations 

committed 
to 
the 

cause 
of 

women 
or 
a person 

familiar 
with 
the 

issues 

relating 
to 

sexual harassment: 
Provided 
that 
at least 

one-halfof 
the 
total 

Members 
so 

nominated 

shall 
be 

wormen. (3) 
The 

Presiding 

Officer 
and 

cvery 

Member 

ofthe 

lnternal 

Commitee 
shall 
hold 

ofice for 

such 

period, 
not 

exceeding 

three 

years, 

from
 

the 

date 
of their 

nomination 
as 

may 
be 

specified 
by 
the 

employer. 

(9
 

The 

Member 

appointed.from 

amongst 
the 

non-g0vermmental 

organisations 
or 

associations 

shall 
be paid 
such 
fees 
or allowances 
for 

holding 
the 

nominated 
from 
any 

other 

workplace 
of the 

same 

employer 
or other 

department 
or 

organisation; 

proceedings 
ofthe 
Internal 

Committee, 
by 
the 

employer, 
as may 
be prescribed. 
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(3) 

W
here 

the 

Presiding 

Officer 
or any 

M
ember 

of the 

Internal 

(a) 

contravenes 
the 

provisions 
of section 
16; 
or 

(6) 
has 

been 

convicted 
for 
an 

offence 
or an 

inguiry 

into 
an 

offence 

under 
any 

law
 for 

the 

tim
e 

being 
in 

force 
is pending 

against 

him; 
or 

(c) 
he 
has 

been 

found 

guilty 
in 
any 

disciplinary 

proceedings 
or a disciplinary 

proceeding 
is pending 

against 

him; 
or 

(a) 
has 
so 

abused 
his 

position 
as to 

render 
his 

continuance 
in office 

prejudicial 

to the 

public 

interest, 

such 

Presiding 

Officer 
or M

ember, 
as the 

case 

may 
be, 

shall 
be 

rem
oved 

from 
the 

Committee 

and 
the 

vacancy 
so 

created 
or any 

casual 

vacancy 

shall 
be 

filled 
by 

fresh 

nom
ination 

in accordance 

with 

the 

provisions 
of 

this 

section. 

CHAPTER 
III 

CONSTITUTION 
OF 

LoCAL 

COMPLAINTS 

COMMITTEE O
fficcr. 

Sotufication 
of District 

5.The 

appropriate 

Govem
m

ent 

may 

notify 
a District 

M
agistrate 

or 

Additional 

District 

M
agistrate 

or the 

Collector 
or Deputy 

Collector 
as a District 

Officer 
for 

every 

District 
to exercise 

pow
ers 

or 

discharge 

functions 

under 

this 

Act. 

Com
plaints 

Com
m

ittee 

Local 

Constitution 

nd Jurisdiction 
of 

6.(/) 

Every 

District 

Officer 

shall 

constitute 
in the 

district 

concened, 
a com

m
ittee 

to be known 
as the 

"Local 

Complaints 

Commitee" 
to receive 

com
plaints 

of sexual 

harassm
en: 

from 

establishm
ents 

where 
the 

Intermal 

Complaints 

Com
m

ittee 
has 
not 

been 

constituted 
due 

to 

having 
less 

than 
ten 

workers 
or 
if the 

com
plaint 

is against 
the 

em
ployer 

him
self. 

(2) 

The 

D
istrict 

Officer 

shall 

designate 

one 

nodal 

officer 
in 

every 

block, 

taluka 
and 

tehsil 
in 

rural 
or 

tribal 

area 
and 

ward 
or municipality 
in 
the 

urban 

area, 
to 

receive 

com
plaints 

and 

forwrard 
the 

sam
e 

to 

the 

concerned 

Local 

Com
plaints 

Com
m

ittee 

within 
a period 
of seven 
days. (3) 

The 

jurisdiction 
of the 

Local 

Com
plaints 

Com
m

ittee 

shall 

extend 
to 
the 

arcas 
of the 

district 

where 
it is constituted. tenure 

and othet 
term

s 

7.(0) 

The 

Local 

Com
plaints 

Committece 

shall 

consist 
of 
the 

follow
ing 

m
em

bers 
to 
be 

Compos1tuon, 

nominated 
by 
the 

District 

Officer, 

nam
ely:-

Com
plaints 

of Local 

(a) 
a Chairperson 
to be 

nom
inated 

from
 

am
ongst 

the 

em
inent 

women 
in 
the 

field 

nd 

conditions 

of 

social 

work 

and 

com
m

itted 
to

 
the 

cause 
of 

wom
en; 

(b) 
one 

M
ember 

to be nom
inated 

from
 

am
ongst 

the 

women 

working 
in

 

block, 

Com
m

itee 

taluka 
or tehsil 
or w

ard 
or 

municipality 
in the 

district; 

(c) 

tw
o 

M
em

bers, 
of 

w
hom

 
at least 

one 

shall 

bea 

woman, 
to 
be 

nom
inated 

from
 

am
ongst 

such 

non-govem
m

ental 

organisations 
or associations 

com
m

ited 
to 
the 

cause 

of w
om

en 
or a person 

fam
iliar 

with 
the 

issues 

relating 
to 

sexual 

harassm
ent, 

which 

may 

bc Provided 
that 
at least 
one 
of the 

nominees 

should, 

preferably, 

havca 

background 

in law 
or legal 

knowledge: 

Provided 

further 
that 
at least 
one 
of the 

nominees 

shall 
be 
a woman 

belonging 
to 

the 

Scheduled 

Castes 
or the 

Scheduled 

Tribes 
or the 

Other 

Backward 

Classes 
or 

m
inority 

com
m

unity 

notificd 
by 
the 

Central 

Goverm
m

ent, 

from
 

tim
e 

to 

tim
e: 

(2) 
The 

Chairperson 
and 

every 

M
ember 

of the 

Local 

Com
m

ittee 

shall 

hold 

office 
for 

such 

period, 
not 

exceeding 

three 

years, 

from
 

the 
date 
of their 

appointmenl 
as may 
be 

specified 

by 
the 

District 

Officer. 

(d) 
the 

concerned 

oficer 

dealing 

with 
the 

social 

welfare 
or wom

en 
and 

child 

developm
ent 

in 
the 

district, 

shall 
be 
a member 
ex oficio. 

G
A

ZETTEO
F 

IN
D

IA
 

EX
TRA

O
RD

IN
A

RY
 

Com
m

itec, 

prescribed: 
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U)Where the Chairperson or any Member of the Local Complaints Comnitee 
(a) contravenes the provisions of section 16, or 

SCanne 

tb) has been convicted for an offence or an inquiry into an offence under ary l 
for the tine being in force is pending against him; or 

(c) has been found guilty in any disciplinary proceedings ar a dieiplinary 
proccedng is pending ayainsi him, or 

(d) has so abused his position as to render his cotinuance in office prejudicial 
to the public interest 

such Chairperson or Mernber, as the cAse may be, shall be removed from the Commitee and 
the vacancy so created or ary casual vac ancy shall be filled by fresh nomination in accordance 

with the provisions of this section 

() The Chairperson and Members of the Local Committee other than the Members 

nominated under clauses (b) and (d of sub-section U) shall be entitled to such fees or 

allowances for holding the proceedings of the Local Cornmittee as ray be prescribed 
8.(7) The Central Govermrneni rmay, after duc appropriation made by Parliament by law 

in this behalf, make to the State Government grants of such suns of money as the Central 

Govermnent rnay think fit, for being utilised for the payrnent of fees or allowances referred to 
in sub-section (4) of section 7 

(2) The State Governnent may set up art agency and transfer the grants made under 

sub-section (/) to that agency 
(3) The agency shall pay to the District Officer, such surns as may be required for the 

payrnent of fees or allowances referred to in sub-section (4) of section 7 

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and 
audited in such manner as may, in consultation with the Accountant General of the Stale. be 

prescribed and the person holding the custody of the accounts of the agency shall furnish. 
to the State Govermment, before such date, as nay be prescribed, its audited copy of accourts 
together with auditors repor. thereon 

CHAPTER IV 

CoMPLANT 
9. (/)Any aggrieved woman may make, in writing a complaint of sex ual harassment at 

workpiace to the Internal Commitee ifso constituted, or the Local Committee. in case it is not 
so constituted, within a period of three months from the date of incident and in case of a 
series of incidents, within a period of three months from the date of last incident 

Provided that where such complaint cannot be made in witing, the Presiding Officer or 
any Member of the tnternal Committee or the Chairperson or any Member of the Loca 
Committee, as the case may be. shail render all reasonabie assistance to the woman for 
making the cornplaint in writing 

Provided further that the Internal Commtee ot, as the case may be. the Local Comittee 
may, for the reasons to be recorded in writing extend the time timit not exceeding three 
months, ifit is satisfied that the circumstances were such which prevented the woman from 

filing a complaint within the said period 
(2) Where the aggrieved woman iS unable to make a complaint on account of her 

physical or mental incapacity of death or otherwise, her legal heir or such other person as 

may be prescribed may make a complaint under this section 
10.(/) The Intermai Committee or, as the case may be, the Local Comnitee, may, befcre 

Initiating an inquiry under section Il and at the request of the aggrieved woman take steps 
to settle the marter between her and the respondent through conciliation 
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Provided that no monetary settlement shall be made as a basis of conciliation. 

(2) Where a settlerment has been arrived at under sub-section (), the Internal Commitee 

or the Local Committee, as the case may be, shall record the settiernent S0 arrived and 

forward the same to the employer or the District Officcr to take action as specificd in the 

recommendation. 

(3) The Internal Committee or the Local Committee, as the case may be, shall provide 

the copies of the settlement as recorded under sub-scction (2) to the aggrieved woman and 

the respondent. 

() Where a settlement is arrived at under sub-section (7), no further inquiry shall be 
conducted by the Internal Committee or the LLocal Committee, as the case may be. 

1. (/) Subject to the provisions of section 10, the ntermal Committee or the Local 
Conmittec, as the case may be, shall, where the respondent is an employee, proceed to make 
inquiry into the complaint in accordance with the provisions of the service rules applicable 
to the respondent and where no such rules exist, in such mnanner as may be prescribed or in 

case of a domestic worker, the Local Committee shall, ifprima facie case exist, forward the 
complaint to the police, within a period of seven days for registering the case under section 
s09 of the Indian Penal Code, and any other relevant provisions of the said Code where 
applicable: 

Provided that where the aggrieved woman inforns the Intermal Committee or the Local 
Committee, as the case may be, that any term or condition of the set!ement arrived at under 
sub-section (2) of section 10 has not been complied with by the respondent, the Internal 
Committee or the l.ocal Committee shall proceed to make an inquiry into the complaint or, as 
the case may be. forward the complaint to the police 

Provided frther that where both the parties are cmployces, the parties shall, during 
the course of inquiry, be given an opportunity of being heard and a copy of the findings shall 
be made available to both the parties enabiing them to make representation against the findings before the Committee 

days. 

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the court may, when the respondenl is convicted of the offence, order payment of such sums as it may consider appropriate, to the aggrieved woman by the respondent, having regard to the provisions of section 15. 

(3) For the purposc of making an inquiry under sub-section (/ ), the Internal Committee or the Local Cornmittee, as the case may be, shall have the same powers as are vested in a civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the following matters, namely: 
(a) summoning and enforc1ng the attendance of any person and exanining him On oath: 

(b) requiring the discovery and production of documents, and 
(c) any other matter which may be prescribed 

(4) The inquiry under sub-section () shal! be completed within a period of ninety 

CHAPTERV 

INQUIR Y INTO COMPLAINT 
12. (/) During the pendency of an inquiry, on a written request made by the aggrieved woman, the Internal Cornmittee or the Local Cormmittee, as the case may be, may recommend to the employer to 

(a) transfer the aggrieved woman or the respondent to any other workpiace, or 

Inquiry 
compiaint 

pendenuy 
Action during 

inquiry 
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(6) 

grant 

leave 
to 
the 

aggrieved 

worman 
up 

toa 

period 
of three 

months, 
or 

(c) 

grant 
such 

othcr 

relief 
to 
the 

aggrieved 

woman 
as may 
be 

prescribed. (2) 
The 

leave 

granted 
to 
the 

aggricved 

woman 

under 
this 

section 
shall 
be 
in 

addition 
to 

the 

leave 
she 

would 
be 

otherwise 

entitled. (3) 
On the 

recommendation 
of the 

Intemal 

Committcc 
or the 

Local 

Committee, 
as the 

case 

may 
be, 

under 

sub-section 
(/), 
the 

employcr 
shall 

implement 
he 

recommcndations 

made 

under 

sub-section 
(7) 

and 
send 
the 

report 
of 

such 

implementation 
to 
the 

Internal Commitee 
or the 

Local 

Committee, 
as the 
case 
may 
be. 

13. 
(/) 
On the 

completion 
of an inquiry 

under 
this 
Act, 
the 

Intermal 

Committee 
or the 

Local 

Committee, 
as 
the 
case 
may 
be, 

shall 

provide 
a report 
of its 

findings 
to 
the 

employer, 
or 

as the 
case 
may 
be, 
the 

District 

Officer 

within 
a period 

of ten 
days 
from 
the 
date 

ofcompletion 

of the 

ingquiry 
and 
such 

report 
be 

made 

available 
to 
the 

concerned 

parties. 

Inquiry 
repor. 

(2) 

Where 
the 

Intermal 

Committee 
or 
the 

Local 

Committec, 
as 
the 
case 
may 
bec, 

arrives 

at the 

conclusion 
that 
the 

allegation 

against 
the 

respondent 
has 
not 

been 

proved, 
it shall recommend 

to the 

employer 
and 
the 

District 

Officer 
that 
no 

action 
is 

required 
to 
be 

taken 
in 

the 
matter. (3) 

Where 
the 

Intermal 

Committee 
or the 

Local 

Commitee, 
as the 
case 

may 
be, 

arrives 

at the 

conclusion 
that 
the 

allegation 

against 
the 

respondent 
has 

been 

proved, 
it shall 

recommend 
to 
the 

employer 
or the 

District 

Officer, 
as the 
case 
may 
be 

() 
to 

take 

action 
for 

sexual 

harassment 
as a 

misconduct 
in accordance 

with 
the 

provisions 
of the 

service 
rules 

applicable 
to 
the 

respondernt 
or where 

no 

such 

service rules 

have 

been 

made, 
in such 

manner 
as may 
be 

prescribed; 

(i) 
to 

deduct, 

notwithstanding 
anything 
in 
the 

service 
rules 

applicable 
to 
the 

respondent, 
from 
the 

salary 
or wages 

of the 

respondent 
such 
sum 
as it may 

consider appropriate 
to be 

paid 
to 
the 

aggrieved 

woman 
or 
to 
her 
legal 

heirs, 
as it may 

determine, in 

accordance 
with 
the 

provisions 
of section 

15: 

Provided 
that 
in 

case 
the 

employer 
is unable 
to 

make 
such 

deduction 
from 
the 

salary 
of the 

respondent 
due 
to 
his being 

absent 
from 
duty 
or cessation 

of 

employment 

it may 

direct 
to the 

respondent 
to 
pay 

such 
sum 
to 
the 

aggrieved 

woman: Provided 

further 
that 
in 

case 
the 

respondent 
fails 
to 
pay 
the 
sum 

referred 
to 
in 

clause 
(i), 
the 

Intermal 

Committee 
or, 
as the 

case 
may 
be, 
the 

Local 

Committee 
may 

forward 
the 

order 
for 

recovery 
of the 
sum 
as an arTear 

of land 

revenue 
to 
the 

concemed District 
Oficer. (4) 

The 

employer 
or the 

District 

Officer 
shall 
act 

upon 
the 

recommendation 
within 
sixty 

days 
of its 

receipt 
by him. 14. 

(/) 

Where 
the 

Intermal 

Committee 
or the 

Local 

Committce, 
as 
thc 
case 
may 
be, 

arrives 
at a 

conclusion 
that 
the 

allegation 
against 
the 

respondent 
is malicious 

or the 

aggrieved woman 
or any 

other 

person 

making 
the 

complaint 
has 

made 
the 

complaint 

knowing 
it to 
be 

false 
or the 

aggrieved 
woman 
or any 

other 

person 

making 
the 

complaint 
has 

produced 
any 

forged 
or 

misleading 

document, 
it may 

recommend 
to 
the 

employcr 
or the 

District 

Officer, 
as 

the 
case 
may 
be, 
to 

take 

action 

against 
the 

woman 
or the 

person 
who 
has 

made 
the 

complajnt under 

sub-section 
(
)
 

or 

sub-section 
(2) 
of section 

9, as the 
case 
may 
be, 
in 

accordance 
with 

the 

provisions 
of the 

service 
rules 

applicable 
to her 

or him 
or where 

no 

such 

service 
rules 

exist, 
in 

such 

manner 
as may 
be 

prescribcd: 

Punishment 
for 
false 
or malicious 

complaini 
and false 

evIdence 

Provided 
that 
a mere 

inability 
to 

substantiate 
a 

complaint 
or provide 

adequalc 
proof 

need 
not 

attract 

action 

against 
the 

complainant 
under 
this 

section: Provided 

further 
that 
the 

malicious 
intent 
on 
part 

ofthe 

complainant 
shall 
be 

established after 
an 

inquiry 
in 

accordance 
with 
the 

procedure 

prescribed, 

before 
any 

action 
is 

recommended. 
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(2) 

W
here 

the 

Interm
al 

Com
m

ittee 
or the 

Local 

Com
1nittec, 

as the 

case 

may 
be, 

arrives 

at a conclusion 

that 

during 

the 

inguiry 

auy 

witness 
has 

yiven 

falsc 

evidence 
or produced 

any 

lorgcd 
or mislcading 

docum
cnt, 

it may 

recom
m

end 
to the 

em
ploycr 

of the 

witness 
or the 

D
istrict 

O
liccr, 

as 
the 

casc 

may 
be, 
to

 

lake 

action 
in 

accordance 

with 
the 

provisions 
of the 

servicc 

ules 

applicable 
to

 
the 

said 

w
itncss 

or 

w
hcrc 

no 

such 

service 

rules 

cxisl, 
in 

such 

m
anncr 

as may 
bc 

prescribcd. 

Deicrm
ination 

of 

com
pcnsat1on 

15. 

For 
thc 

purposc 
of deternining, 
the 

sum
s 

to 
be 

paid 
to 
the 

aggrievcd 

wom
an 

under 

(a) 
he 

m
ental 

traum
a, 

pain, 

suffering 

and 

cm
otional 

distress 

caused 
to 
the 

aggricvecd 
w

om
an, 

(6) 
thc 

loss 
in 
the 

carcer 

opportunity 

due 
to 
thc 

incident 
of sexual 

harassm
ent; 

(C) 

medical 

cxpcnscs 

incurred 
by the 

victim 
for 

physical 
or psychiatric 

treatm
ent: 

(
)
 

the 

incom
e 

and 

financial 

status 
of 
the 

respondent; 

(c) 

fcasibility 
of such 

paym
ent 

in lum
p 

sum
 

or in 

instalm
ents. 

22 
of 
200S 

contents 
of com

plaint 
and 

Prohibition 
of Publication 

or making 
known inquiry 

proccedings 

16. 

Notwithstanding 

anything 

contained 
in the 

Right 
to 

Inform
ation 

Act, 

2005, 
the 

contents 
of the 

com
plaint 

m
adc 

under 

section 
9, 
the 

identity 
and 

addresses 
o

f 
the 

aggrieved 

wom
an, 

respondent 
and 

witnesses, 
any 

inform
ation 

relating 
to 

conciliation 

and 

inguiry 

proccedings, 

recom
m

endations 
of the 

Intem
al 

Committee 
or the 

Local 

Com
m

ittec, 
as 
the 

case 
may 
bc, 
and 
thc 

action 

taken 
by 
the 

em
ployer 

or 
the 

District 

Officer 

under 
the 

provisions 

of 

this 

A
ct 

shall 
not 
be 

published, 

com
m

unicated 
or 

m
ade 

know
n 

to 

the 

public, 

press 

and 

m
cdia 

in any 

m
anncr: 

Provided 
that 

informmation 
may 
be 

dissem
inated 

regarding 
the 

justicc 

sccured 
to 
any 

victim
 

of sexual 

harassm
ent 

under 
this 
A

ct 

without 

disclosing 
the 

name, 

address, 

identity 
or 

any 

other 

particulars 

calculated 
to 

lead 
to 
the 

identification 
of the 

aggrieved 

wom
an 

and 

w
ilnesscs. 

com
plaint 

and inquiry 

proccedings 
Penalty 
for publication 

or aking 
known 

coniai 
Appecal 

17. 

W
herc 

any 

pcrson 

entrusted 

with 
the 

duty 
to 

handle 
or 

deal 

with 
the 

com
plaint, 

inquiry 
or 

any 

recom
m

endations 
or action 
to 
be 

taken 

under 

the 

provisions 
of 

this 

A
ct. 

conravenes 
the 

provisions 
of 

scction 

16, 
he 

shall 
be 

liable 
for 

penalty 
in 

accordance 

with 
the 

provisions 
of the 

scrvice 

rules 

applicable 
to 
the 
said 

person 
or where 
no 

such 

service 

rules 

exist, 
in such 

m
anner 

as 

m
ay 

be 

prescribed. 

18. 
(7) 
Any 

peraon 

aggricved 

from
 

the 

recom
m

endations 

made 

under 

sub-section 
(2) 

of section 
13 
or under 

clausc 
(
)
 

or 

clause 

(i) 
of sub-section 

(3
) 

of section 
13 
or 

sub 

section 
(
)
 

or sub-section 
(2) 
of section 
14 
or section 
17 
or non-im

plem
entation 

of such 

recom
m

endations 

m
ay 

prefer 
an 

appeal 
to 
the 

court 
or tribunal 
in 

accordance 

with 
the 

provisions 
of the 

service 

rules 

applicablc 
to 
the 

said 

person 
or where 
no 

such 

service 

nules 

exist 

then, 

without 

prejudice 
to

 

provisions 

contained 
in 
any 

other 

law
 

for 
the 

tim
e 

being 
in 

force, 
the 

person 

aggrieved 

m
ay 

prefer 
an 

appeal 
in 

such 

m
anner 

as may 
be 

prescribed. 

(2) 

The 

appeal 

under 

sub-section 
(/) 

shall 
be 

preferred 

within 
a period 
of ninety 

days 

of the 
recom

m
endations. 

CHAPTER 
VI 

DUTIES 
OF 
EM

PLUYER 

19. 

Every 

cm
ployer 

shall D
uties 

of cm
ployc 

(a) 

provide 
a safe 

working 

environment 
at the 

workplace 

which 

shall 

include 

safety 

from
 

the 

persons 

com
ing 

into 

contact 
at the 

w
orkplace: 

(b) 

display 
at any 

conspicuous 

place 
in the 

workplace, 
the 

penal 

consequences 

of sexual 

harassm
ents; 

and 
the 

order 

constituting. 
the 

Interm
al 

Committee 

under 
sub 

section 
(/) 
of section 
4: 

clause 
(i) 

ofsub-scction 
(3) 
of 

scction 
13, 
the 

Intem
al 

Committee 
or 
the 

Local 

Com
m

ittec, 
as 

the 

case 

may 
be, 

shall 

have 

regard 
to 
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(c) 

organise 

w
orkshops 

and 

aw
areness 

program
m

es 
at 

regular 

intervals 
for 

sensitising 
the 

em
ployees 

with 
the 

provisions 
of the 
Act 

and 

orientation 

program
m

es 

for 
the 

m
em

bers 
of 
the 

Intem
al 

Com
m

ittee 
in 
the 

manner 
as may 
be 

prescribed; 

(
)
 

provide 

necessary 

facilities 
to 
the 

Intem
al 

Com
m

ittee 
or the 

Local 

Com
m

ittee, 

as the 

case 

may 
be, 
for 

dealing 
with 
the 

com
plaint 

and 

conducting 
an 

inquiry: 

(e) 

assist 
in 

securing 

the 

attendance 
of respondent 

and 

witnesses 

before 
the 

Internal 

C
om

m
ittee 

or the 

Local 

Com
m

ittee, 
as the 

case 

may 
be; () 

make 

available 

such 

infom
ation 

to the 

Internal 

Committee 
or the 

Local 

Com
m

ittee, 
as the 

case 

may 
be, 
as it may 

require 

having 

regard 
to 
the 

com
plaint 

made 

under 

sub-section 
(/) 
of 

section 
9; 

(g) 

provide 

assistance 
to 
the 

woman 
if she 
so 

chooses 
to 
file 
a com

plaint 
in 

(h) 

cause 
to 

initiate 

action, 

under 
the 

lndian 

Penal 

Code 
or 

any 

other 

law
 

for 
the 

45 
of I860. 

tim
e 

being 
in 

force, 

against 
the 

perpetrator, 
or if the 

aggrieved 

woman 
so 

desires, 

where 
the 

perpetrator 
is 
not 
an 

em
ployce, 

in 
the 

workplace 
at which 
the 

incident 
of sexual 

harassm
ent 

took 

place, 

(
)
 

treat 

sexual 

harassrnent 
as 
a m

isconduct 

under 
the 

service 

rules 

and 

initiate 

action 
for 

such 

m
isconduct; 

)m
onitor 

the 
tim

ely 

CHAPTER 
VI 

DUTIES 

AND 

POW
ERS 

OF 

DisTRICT 

OFFICER 

20. 

The 

District 

Officer 

shall, (a) 

monitor 
the 

tim
ely 

Duties 
nd pow

ers 
of District 

(6) 

take 

such 

m
easures 

as may 
be 

nccessary 
for 

engaging 

non-goverm
m

ental 

organisations 
for 

creation 
of aw

areness 
on 

scxual 

harassm
ent 

and 

the 

rights 
of the W

om
en. 

Oficer. 

M
IsCELLANEOUS 

CH
A

PTER 
VIII 

21. 

(/) 

The 

Interm
al 

Com
m

ittee 
or the 

Local 

C
om

m
ittec, 

as the 

C
om

m
itee 

to subm
it 

annual 

report (2) 

The 

District 

Officer 

shall 

forward 
a brief 

report 
on 
the 

annual 

reports 

received 

under sub-section 
(/) 
to 
the 

State 22. 
The 

em
ployer 

shall 

include 
in its 

report 
the 

num
ber 

of 

cases 

filed, 
if 
any, 
and 

their disposal 

under 

this 

Act 
in 

the 

annual 

report 
of his 

organisation 
or w

here 
no 

such 

Em
ployer 

to 
inform

alion 
n annual 

report 

include 

23. 

The 

appropriate 

Government 

shall 

m
onitor 

the 

im
plem

entation 
of 
this 
Act 
and m

aintain 

data 
on 
the 

num
ber 

of cases 

filed 
and 

disposed 
of 
in respect 
of 
all 

cases 
of sexual 

harassm
ent 

at workplace. 

Governm
ent 

Appropriate 
implemenlation 

and 
m

antain 
to 
monitor 

dala. 24. 

The 

appropriate 

Governm
ent 

may, 

subject 
to 
the 

availability 
of financial 

and 

other resourC
eS

, 

(a) 

develop 

relevant 

inform
ation, 

education, 

com
m

unicatiun 

and 

training 

m
aterials, 

and 
organise 

awareness 

program
m

es, 
to 

advance 
the 

understanding 
of 
the 

Appropriale 
G

overm
ent 

m
easurcS 

lo publicise 
the 

to 
lake 

Act 

relation 
to 
the 

offence 

under 
the 

Indian 

Penal 

Code 
or any 

other 

law
 

for 
the 

tim
e 

being 

45 
of 1860. 

in 
force; 

subm
ission 

of reports 
by 
the 

Internal 

Com
m

ittee. 

subm
ission 

of 

reports 

furmished 
by 
the 

Local 

Commitee; 

casc 

rnay 
be, 

shall 
in each 

calendar 

year 

preparc, 
in 

such 

fom
 

and 
at such 

tim
e 

as may 
be 

prescribed, 
an 

annual 

report 
and 

subm
it 

the 

sam
e 

to 
the 

em
ployer 

and 
the 

District 

Officer. Govermment. 

report 
is 

required 
to 
be 

prepared, 

intim
ate 

such 

num
ber 

of 

cases, 
if any, 
to 
the 

District 

Officer. 

public 
of the 

provisions 

ofthis 
Act 

providing 
for 

protection 

against 

sexual 

harassm
ent 

of woman 
at workplacz, 
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SEc 
1

| 

(6) 

form
ulate 

orientation 
and 

training, 

program
m

es 
for 
the 

m
em

bcrs 
of the 

Local 

Complaints 
Committee. 

an
d

 
inspeclion 

o
f 

rccords 
Pouee. 

for 
informat 

25. 
()) 

The 

appropriate 

Governm
ent, 

on 

being 

satisfied 

that 
it is 

necessary 
in

 
the 

public 

interest 
or in 
the 

interest 
of women 

em
ployees 

at a w
orkplacc 

to 
do 
so, 
by 

order 
in 

wriling, (a) 
call 

upon 
any 

em
ployer 

or District 

Officer 
to 

furm
ish 

in
 

writing 

such 

inform
ation 

relating 
to 

sexual 

harassm
ent 

as il may 

require; 

(b) 

authorise 
any 

officer 
to 

make 

inspection 
of the 

records 

and 

workplace 
in 

relation 
to 

sexual 

harassm
ent, 

who 

shall 

subm
it 

a report 
of 

such 

inspection 
to 
it 

w
ithin 

such 

period 
as 

may 
be 

specified 
in 
the 

order. 

(2) 

Every 

em
ployer 

and 

District 

Officer 

shall 

produce 
on 

dem
and 

before 
the 

officer 

making 
the 

inspection 
all 

inform
ation, 

records 

and 

other 

docum
ents 

in his 

custody 

having 
a 

bearing 
on 
the 

subject 

rnatter 
of such 

inspection. 

26. 
(/) 

W
here 

the 

em
ployer 

fails 
to-

Pensl1y 
for 

com
pliance 

provisions 
of 

n
o

n
 

W
ith 

Act. 

(a) 

constitute 
an 

lnternal 

C
om

m
ittee 

under 

sub-section 

()) 
of section 
4; 

(b) 

take 

action 

under 

sections 

13, 
1

4
 

and 
22; 

and 

(c) 

contravenes 
or 

attenpts 
to 

contravene 
or abets 

contravention 
of 

other 

provisions 
of this 
Act 
or any 

rules 

made 

thercunder, 

he shall 
be 

punishable 

with 
fine 

which 

may 

extend 
to

 

fifty 

thousand 

rupces. 

to
 

(2)1f 
any 

em
ployer, 

afer 

having 

been 

previously 

convicted 
of an 

offence 

punishable 

under 
this 
Act 

subsequently 

com
m

its 
and 
is 

convicted 
of 
the 

sarne 

offence, 
he 

shall 
be 

liable 

() 

tw
ice 

the 

punishm
ent, 

w
hich 

m
ight 

have 

been 

im
posed 

on 
a first 

conviction, 

subject 
to the 

punishm
ent 

being 

m
axim

um
 

provided 
for 
the 

sam
e 

offence: 

Provided 

that 
in case 
a higher 

punishm
ent 

is 

prescribed 

under 

any 

other 

law
 

for 

the 

tim
e 

being 
in

 

force, 
for 
the 

offence 
for 

which 
the 

accused 
is 

being 

prosecuted, 
the 

court 

shall 

take 

due 

cognizance 
of the 

sam
e 

w
hile 

aw
arding 

th
e 

punishim
ent; 

(ii) 

cancellation, 
of his 

licence 
or w

ithdraw
al, 

or non-renew
al, 

or approval, 
o

r 

cancellation 
of the 

registration, 
as 
the 

case 
may 
be, 
by 

th
e 

G
ovem

m
ent 

or local 

authority 

required 

for 

carrying 
on 
his 

busincss 
or activity. 

C
ognizance 
of offence 

by C
O

u
rts

 

27.(U
) 

N
o 

court 

shall 
take 

cognizance 
of any 

offence 

punishable 

under 
this 
Act 
or any 

rules 

m
ade 

thereunder, 

save 
on 
a com

plaint 

made 
by 
the 

aggrieved 

wom
an 

or any 

person 

authorised 
by 
the 

lnternal 

Com
m

ittee 
o

r 

Local 

Com
m

ittee 
in 

this 

behalf. 

the 
first 

class 

shall 
try 
any 

offence 

punishable 

under 
this 

A
c. 

(2) 
N

o 

court 

inferior 
to

 

that 
of 
a M

etropolitan 

M
agistrate 

or 
a Judicial 

M
agisurate 

of 

(3) 

Every 

offence 

under 
this 
Act 

shall 
be non-cognizable. 

derogation 
of ny 

other 
law

 
G

overnm
ent 

appropriate 
Pow

er 
o

f 
lo

 
m

ake 
rules 

28. 

T
he 

provisions 
of this 

A
ct 

shall 
b

c 
in

 

addition 
10 and 

not 
in

 

derogation 
of 
the 

Act 
not 
in 

provisions 
of any 

other 

law
 

for 
th

e 

tim
e 

being 
in

 

force. 

29. 

(I)T
he 

Central 

Governm
ent 

may, 
by 

notification 
in

 
the 

O
fficial 

G
azette, 

make 

rules 

for 

carrying 
out 

the 

provisions 
of 

this 

Act. 

(a) 
the 

fees 
or allow

ances 
to

 
be 

paid 
to

 

th
e 

M
em

bers 

under 

sub-section 

(
)
 

of 

section 
4; 

(2) 
in 

particular 

and 

without 

prejudice 
to

 
thc 

generality 
of the 

foregoing 

pow
er, 

such 

rules 

m
ay 

provide 
for 
all 
or any 
of the 

follow
ing 

m
atters, 

nam
ely: 

(b) 

nom
ination 

of m
em

bers 

under 

clause 
(c) 
of sub-section 
(
)
 

of section 
7: 

(c) 
the 

fees 
or 

allow
ances 

to
 

be 

paid 
to

 
the 

C
hairperson, 

and 

M
em

bers 

under 

sub-section 
(4) 
of 

section 
7; 



TH
EG

A
ETEO

F 

D
A

 
X

 

TA
U

R
D

N
A

R
Y

 

(
r
r
i
e
K

;
 

a
i
t
s
 

te 

etal 

C
aritee 

r
e
 

Lorzl 

C
am

m
te 

C) 

T
n

ir 

tetrey 

subisicn 
of 

repors 
by 
te 

e
a
 

C
o

n
 

CHAPTERVE 

D
uTS 

A
O

O
B

F
 

D
s3L

r 

O
Fca 

20 

T3e 

D
isic 

O
F

x
 

t
a
l
 

(a) 

oror 
te 

tie
y

 

s
ir

iin
f
p

a
s
 

frrisd
 

y te 

Loal 

Coc 

CHAPTERVI 
SBLA

N
EES 

2
1

.() 

T
e
 

Ite
a
l 

C
o

o
e
g

h
e
 

Loz 

C
o

r
m

e
,s

e
 

c
e
 

Ey 
be, 

stal 

eacá 

cakecz 
y prepere,i 

suca 

iora 
i e s y be 

s
e
 

z
a
 

report 

a
d

 

s
a
b

te
 

seze 
to 

t
e
i
g

e
r
d

 

D
ic

 

0
ãce 

( The 

D
isia0fcer 

stal 

ziaiefreprt 
on 
e m

arp
o

s 

ied
 

nie 

sub-sectoa 
(
)
 

tT he 

S
ze 

G
o

v
o

ert 

22 

The 

e
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n s
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The 

proprie 

G
o

v
e
a
 

tzl 
o tbe 

p
i
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A
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24. 

T
e
 

propr 

G
o

v
e
.
 

sb
y

tto
 

be 

zvlabuiy 
of 

f
n

i
l
d

 
o G

over (a) 

develop 

relev 

nfo2ion, 

education, 

conT
uication 

nd 

tr
a
g

 

a
ia

s, 

d orgnse 

z
2

re
ss 

p
r
o

g
s
 

t
c
e
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nderstening 
of 
ht pabic 
of Ée provios 
of tis 
Act 

providng 
ior 

protection 
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s
l
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w
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4 (1) 

Every 

em
plover 

of a workplace 

shal!l, 
by an 

order 
in writing, 

consitute 
a Com

m
itee 

) be 

know
n 

as tie 

"lrter!C
m

plai:ts 

C
or:m

ie 

C
om

m
ites 

sia!. 
be 

cornstituted 
at 
Ci: 

a
im

irisu
4

.i1
s 

or 

G
fiies 

The 

Irterra! 

Conm
itee 

ali 

corist 
o t'ie 

follo:ir: 

m
en:h.s 

he nom
inated 

b; the 

enployer. 

namel 

a Presiding 

Officer 

w
ho 

shal! 
be 
a wom

an 

em
ployed 

at a senior 

level 
at workplace 

from
 

amongst 
the 

empolyees 

a 

urils 

gftha 

w
orkplace 

referrcd 
in sub-stCticr 
(i) Provided 

frth
er 

tia 
in 

case 
o» oher 

c
e
s
 

or 

ad
izi 

strative 

i n the shal! 
be rom

irated 

fron 

a
, 

orher 

w
orolae 

o tic 

sam
e 

em
pioer 

or otier 

departner: 
or organisation, 
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(c) 

WP (CRIMINAL) NOS 173-177 OF 1999 qr yfta TÈI yi HríGefi fHEIT0 0 

.... 

Iyr, teTGi| 09.2013 

4 (1) Every employer ofa workplace shall, by an order in writing, consitute a Committee 
to be known as the "hnternal Complain1s Comunittee". 

18 SÉP 7013 

Provided that where the offices or adnninistrative units of the workplace ure localed 
at different places or divisionai or sub-divisional level, the Iternal Committee shal! 
be constituted at all ad1ministrative units or offices. 

(2) The Internal Committee shail consist of the following members to be nominated by 
the employer, namely: -

(a) a Presiding Oficer who shall be Womcun eployed at a senior level at workplace 
from amongst the empolyees: 

harasfnent: 

Provided that in case a senior level wonman employec in not availabe, the Presiding Officer shall be nominated from other offices or administrative units of the workplace referred in sub-section (1): 
Provided further that in case of other officesor ad1ministrative units of the workplace do not have a senior level women employee, the presiding officer shall be nominated from any other workplace of the employer or other department or organisation, (b) not less than two Members from amongst employees preferably comnmitted to the cause ofwoman Or who have had experience in social work or have legel knowlege: one member from amongst non-government organisation or associations conmitted 1o the cause of women or a person familiar with the issues relating to sexual 

Occorintinr chnll ,, : 

Proviâing that at less one-half of the 1otal Meinbers so noninated shall be woman. (3) The Presiding Officer and every Member of the lnternal Comnittee shall hold office for such period, n0t exceeding three years, from ihe date of their nonination as any may be specified by the employer. 
(4) The Member appointed jronn amongst the non-government organisation or 
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not 
less 

than 

two 

M
embers 

from 

amongst 

employees 

preferably 

comm the 

cause 
of women 
or 

who 

have 

had 

experience 
in

 

social 

work 
or 

have 
leg knowlege; 

one 

member 

from
 

am
ongsl 

non-goOvernment 

organisation 
or 

associations 

committed 
to 
the 

cause 
of vomen 
or 
a person 

fam
iliar 

with 
the 

issues 

relating 

to 

sexual 

harssment 

Providing 
that 
at less 

one-half 
of the 

tota! 

Members 
so 

n012V
aled 

sh
ll 

be 

w
one. 

(b) 
(c) 

(3) 

The 

Presiding 

Officer 
and 

every 

Member 
of the 

Internal 

Committee 

shall 

hold office 
for 

such 

period, 
not 

exceediig 

three 

vears. 

from 
the 

dute 
of thei nomination 

as any 

may 
be 

spccified 
by the 

employer. 

The 

Member 

appointed 
from

 

amongst 
the 

no-governent 

organisation 
or 

associations 

shall 
be 

paid 

such 
fees 
or 

allowances 
for 

holding 
the 

proceeding 

of the 

Internal 

Conmmittee, 
bv 
the 

emplover, 
as prescribed 
in 
the 
rule. 
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Sangeeta Rajpesalan 
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PRIDE OF DURD 

bobn te 

PURG DISTRICT BA 

Jayan 0wangan 

TON A 

UNDER 11 & 1 
BADMINTON STATE CHAMPIG 

From 12 Oct To 16 Oct 2022/ ANKARACHARYA MEDICAL COLLEGE CAMPUS 











NAAC 'A Grade 
With CGPA 352 

SHIVAJI UNIVERSITY, KOLHAPUR 
ALL INDIA INTER UNIVERSITY 

WRESTLING FREESYTLE & GRECO ROMAN MEN 

DD cHAMPIONSHIP 2022-23 to 29th.January 2023, 

Rajarshi ChhatrapatiShahu Maharaj 

Cdcbrating 60 th Anniversary Year 
of Shivaji University, Kolhapur 

ASSOCIATION OF 

INDIAN UNIVERSITIEs 

i0 
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